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I can help you change your life....

by changing how you experience work

Finding JOY in your work! Flourishing In Your Career
Finding the Work You Love

Our connection with our work is a critical part of our connection
with Self. More and more people are looking beyond their pay
check and asking “what impact do I want to have?”, “*how can I
have more fun in my work?” and “what is my legacy?”.

Based on Teacher’s Pet: Clarity, Choice and Action in Your
Career, co-written by Bradley, this customized coaching
package will help you -

e explore and strengthen the connections you crave with your work

e identify the steps needed to redesign your career to obtain maximum
success and satisfaction at work and at home

e enjoy a 1-hour Discovery Session to get the coaching off to a fast
start and 4-half-hour sessions ($650)

I am so very grateful for

every professional opportu- |
nity I have been given. And
yet, not every opportunity I
accepted was the best fit for

Changing the Way You Experience Work
Clarity, Choice and Action in Your Career

me. While considered a This 3 month program is customized to support you in making
wildly successful rise in cor- the changes you crave in your work experience. What do you
porate America, my career want to be different? Or maybe you can’t answer that ques-
path was not guided by my tion yet. In either case, in 90 days, with coaching support
key motivators and what you will -

br/ngs me ']0y n-my 'WOI"k. e increase your clarity using proven assessments

At a parthUIarly po:gnant e identify what can get in your way and work to remove the blocks
moment I became aware, e get into action with a plan built on your choices

quite literally, it was hard e enjoy a 2-hour Discovery Session to get the coaching off to a fast

for me to breathe. The gap start and 9 one-hour sessions ($3,000)

between what I was experi-
encing and the work experi- |

ences that help me flourish Phone and in-person coaching are effective!

was HUGE! o
Heather L. Bradley www.TheFlourishingCompany.com
419-309-4252

*prices in effect through 09/30/09



Heather L. Bradley
4427 Talmadge Rd. , Ste 217
Toledo, OH 43606

419-309-4252

heather@TheFlourishingCompany.com
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Heather L. Bradley is President &
CEO of The Flourishing Company,
a workplace consulting firm. TFC
works with executives committed
to aligning their people with the
strategic plan.

Formerly a Vice-President, Human Resources in a Fortune 500 com-
pany, Bradley understands the talent cycle in organizations and the
systems required to align people with the strategic plan. She is
among the first 25 coaches in the world awarded the coveted
ORSCC designation for her demonstrated competency as a systems
coach.

As a published author, Bradley is credited with co-authoring two
books, dozens of articles, a collection of on-line courses, skill-zines
and the innovative 7eams Alignment and Productivity System™.
Bradley’s most recent book, Judge for Yourself: Clarity, Choice and
Action in Your Legal Career was published by the American Bar As-
sociation in cooperation with MCCA and includes introductory re-
marks by the Honorable Ruth Bader Ginsburg of the Unites States
Supreme Court.

Bradley has served on the faculty of the U.S. Treasury Executive In-
stitute, the Minority Corporate Counsel Association’s Pathways to
Diversity Conference, ACC’'s Corporate Counsel University and fea-
tured in Human Resource Executive Magazine.
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Growing People - Driving Results

TYPICAL COACHING ENGAGEMENTS

Help conflicted teams resolve issues and learn to use new communication and conflict resolution tools

Help teams grow through leadership changes, reorganizations and the impact of mergers and acquisitions

Help executives build on strengths and grow their people to align with the strategic plan




