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Heather L. Bradley is President & CEO of
The Flourishing Company, a workplace
consulting firm. TFC works with execu-
tives committed to aligning their people
with the strategic plan.

A former Fortune 500 Vice-President, Human Resources, Bradley
understands the talent cycle in organizations and the systems re-
quired to align people with the strategic plan. She is among the
first 25 coaches in the world awarded the coveted ORSCC designa-
tion for her demonstrated competency as a systems coach.

As a published author, Bradley is credited with co-authoring two
books, dozens of articles, a collection of on-line courses, skill-zines
and the innovative Teams Alignment and Productivity System™.
Bradley’s most recent book, Judge for Yourself: Clarity, Choice and
Action in Your Legal Career was published by the American Bar As-
sociation in cooperation with MCCA and includes introductory re-
marks by the Honorable Ruth Bader Ginsburg of the Unites States
Supreme Court.

Bradley has served on the faculty of the U.S. Treasury Executive In-
stitute, the Minority Corporate Counsel Association’s Pathways to
Diversity Conference, ACC’s Corporate Counsel University and fea-
tured in Human Resource Executive Magazine.

Al
The Flourishing Company ’/

Growing People - Driving Results

TYPICAL COACHING ENGAGEMENTS

Help conflicted teams resolve issues and learn to use new communication and conflict resolution tools

Help teams grow through leadership changes, reorganizations and the impact of mergers and acquisitions

Help executives build on strengths and grow their people to align with the strategic plan




